Acknowledging and levering diversity by 4. Utilization
creating an environment where employees of the full scope of skills, talents,
feel welcome, respected, engaged, and and abilities of our workforce.
able to bring their full selves to work.

3. Representation
The various attributes we each possess beyond Affirmative Action;

based on characteristics from birth, . _recognizing and valuing the
individual differences of our team.

Diversit : -
4 experiences we've had, and decisions

we've made.
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Special thanks to Melissa Rubrecht & Melinda Messineo for providing this resource.



