
Inclusion

Diversity

Affirmation 
Action

Equal 
Employment 
Opportunity

Th
e 

In
cl

us
io

n 
Co

nt
in

uu
m

Acknowledging and levering diversity by 
creating an environment where employees 
feel welcome, respected, engaged, and 
able to bring their full selves to work.

The various attributes we each possess 
based on characteristics from birth, 
experiences we’ve had, and decisions 
we’ve made.

Proactive outreach, recruitment, 
development, and retention of 
people in legally protected groups.

Non-Discrimination on the basis 
of protected characteristics.

4. Utilization
of the full scope of skills, talents, 

and abilities of our workforce.

3. Representation
beyond Affirmative Action; 
recognizing and valuing the 

individual differences of our team.

2. Regulation
Executive Order 11246 (Affirmative 

Action) The obligation as the 
Federal Contractor to “act 
affirmatively” to engage 

minorities, women, individuals 
with disabilities, and protected 

veterans in the workforce.

1. Legislation
enacted to protect against 

discrimination.

• Title VII
• Pregnancy 

Discrimination 
Act

• Equal Pay Act
• ADEA
• GINA

• EO 11246
• ADA
• Section 503 —

Rehabilitation 
Act

• VEVRRA
• I.C. 21-27-3-5
• Title IV
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